1. Measures upon COVID-19 Diagnosis or Symptoms

An employee with a COVID-19 diagnosis or who displays symptoms consistent with COVID-19
must be immediately removed from the worksite.

In response to a confirmed diagnosis or display of COVID-19 symptoms, Company:

* Informs all employees with and near whom the diagnosed/symptomatic employee worked
of a potential exposure;

* Keeps confidential the identity of the diagnosed/symptomatic employee (unless the
employee consents to disclosure of his/her identity); and

* Conducts deep cleaning of the diagnosed/symptomatic employee’s workstation, as well
as those common areas potentially infected by the employee.

All employees who worked in sustained, close proximity to the diagnosed/symptomatic
employee are also removed from the worksite for at least 14 days; however, should these
exposed employees later develop COVID-19 symptoms and/or receive a confirmed diagnosis,
they may not report on-site until all return-to-work requirements are met, defined below.

Company completes an OSHA Form 300, as well as a Form 301, “if it is more likely than not
that a factor or exposure in the workplace caused or contributed to the illness.” If an employee
infects a coworker, the coworker has suffered a work-related illness if one of the recording
criteria (e.g., medical treatment or days away from work) is met.

Employees who were themselves diagnosed with COVID-19 may only return to work upon
confirmation of the cessation of symptoms and contagiousness, proof of which may be acquired
via the test-based strategy or the non-test-based strategy.

The test-based strategy is preferred but relies upon the availability of testing supplies and
laboratory capacity. Under this strategy, employees may discontinue isolation and return to
work upon achieving the following conditions:

* Resolution of fever without the use of fever-reducing medications;

* Improvement in respiratory symptoms (e.g., cough, shortness of breath); and

* Negative results of an FDA Emergency Use Authorized molecular assay for COVID-19
from two consecutive nasopharyngeal swab specimens collected at least 24 hours apart.

Under the non-test-based strategy, employees may discontinue isolation and return to work upon
achieving the following conditions:

* At least 3 days (72 hours) have passed since recovery defined as resolution of fever
without the use of fever-reducing medications;

* Improvement in respiratory symptoms (e.g., cough, shortness of breath); and

* Atleast 7 days have passed since symptoms first appeared.

Employees who came into close contact with, or live with, an individual with a confirmed
diagnosis or symptoms may return to work after either 14 days have passed since the last close



contact with the diagnosed/symptomatic individual, or the diagnosed/symptomatic individual
receives a negative COVID-19 test.

Employees are typically required to submit a release to return to work from a healthcare
provider; given the current stressors on the healthcare system, Company may accept written
statements from employees confirming all the factors supporting their release.

2. Workplace Flexibilities and Potential Benefits for Employees Affected by COVID-19

Employees may be eligible for paid and unpaid leaves of absence, including leave under the
FFCRA or state law.

Employees may be permitted to utilize available paid-time off provided under Company policy
concurrently with or to supplement any approved leave.



